
Education Advisory Board & Leadership Advisory Board 

2022 AWARD WINNERS

John D. Mitchell, MD
Beth Israel Deaconess Medical 

Center, Vice Chair for Education, 
Director Center for Education 

Research, Technology and 
Innovation (CERTAIN)

Tracey Straker, MD, MS, 
MPH, CBA, FASA 

Professor of Anesthesiology
Vice Chair for Clinical Operations 
Officer for Diversity, Equity, and 

Inclusivity, Montefiore Medical Center

Jed T. Wolpaw, MD, MEd
Johns Hopkins School of Medicine

Residency Program Director
Associate Professor of 

Anesthesiology and  
Critical Care Medicine

About EAB’s Education Research Award 
The EAB Education Research Award is 
to acknowledge outstanding achievement 
and success in education research by an 
anesthesiologist. Its purpose is to publicize, 
motivate, encourage, and suggest models 
for original education research at its best. 
Nominations are invited from AUA members 
and should include the PubMed IDs of the 
relevant educational research that has been 
published in the previous three years. The letter 
of nomination should also describe how the 
research contribution has advanced the field  
of medical education.

About EAB’s Education Innovation Award
The EAB Education Innovation Award 
celebrates and recognizes new and innovative 
developments in medical education. Impacts 
may include a policy or programmatic change,  
a revelation of a pedagogic tool or methodology, 
increased awareness of an issue, implications 
for research by other contributors, or a change 
in thinking among anesthesiology education 
professionals. Nominations are invited from 
AUA members and should describe the 
nominee’s contributions and how the innovation 
contributes to medical education.

About LAB’s IDEAL Award
The IDEAL Award (Inclusion, Diversity, Equity, 
Acceptance, and Leadership Award) is 
awarded to an AUA member in recognition of 
their commitment and leadership to promote 
diversity, equity, inclusivity, and belonging at 
the local or national level. A positive impact on 
healthcare outcomes is the ultimate goal. In 
addition, tangible impact on diversity and equity 
metrics of the healthcare workforce such as 
promotions, recruitment, retention, professional 
development is sought. Evidence of community 
service and its impact should be provided when 
available. Other supporting evidence such 
as publications, speaking engagements, and 
committee work are encouraged and will be 
taken into consideration.
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AUA’s EAB and LAB hosted the inaugural presentation  
of three new awards at AUA’s 2022 Virtual Annual Meeting.

Keith Baker, MD, PhD, former Chair of AUA’s Educational 
Advisory Board, presented two awards:

Click here for more information about the AUA EAB and LAB Awards.

Maya Hastie, MD, EdD, Chair 
of AUA’s Leadership Advisory 
Board, presented one award:

https://auahq.org/eab-and-lab-awards/
https://auahq.org/eab-and-lab-awards/

